

September 24, 2004

Memorandum

     


City of Taylor
To:
Mayor and Members of the City Council

From:
Starla Hall, Human Resources Manage

CC:  
Frank Salvato, City Manager

Date:
September 24, 2004

Re:
Accumulation of Sick Leave and Vacation

On October 30, 2004, we will be implementing civil service for the Fire and Police Departments. Before implementation there are a few preliminary items that we need to take care of regarding the current accumulation of sick leave and vacation for public safety employees covered by civil service. I have listed them as follows:

1. Accumulation of Sick Leave (143.045)-A permanent firefighter or police officer is allowed sick leave with pay accumulated to total 15 working days to a person’s credit each 12 months. A firefighter or police officer may accumulate sick leave without limit and if that employee leaves the classified service, he or she is entitled to receive in a lump-sum payment the full amount of their salary for accumulated sick leave for up to 90 days. A decision will need to be made about the current accrued sick leave balance as of October 29, 2004. Does the employee lose this accrued time or do we want to set this aside in an emergency account for each employee to use after their civil service sick leave balance has been exhausted?

2. Accumulation of Vacation (143.046)-Each firefighter or police officer is entitled to earn a minimum of 15 working days’ vacation leave with pay in each year. Unless approved by the municipality’s governing body, a firefighter or police officer may not accumulate vacation leave from year to year. Unlike sick leave the accumulation of vacation leave from year to year will need to be approved by the City Council.  A decision will need to be made regarding the accumulation of civil service vacation leave balances to whether each firefighter or police officer will accumulate from year to year. Another decision will need to be made about the current accrued vacation leave balance as of October 29, 2004. Will the employee be able to carry this time over and if so how long will the employee have to use this vacation time?

3.    Amend the Personnel Policies regarding accumulation of sick and vacation leave for civil service employees.  A voice vote amendment to the City’s personnel policies will need to be made. An example recommended by Bettye Lynn is to state the motion as: “I move that the City personnel policies should be amended with regards to police and fire sick leave accruals. As of October 30, 2004, all police and fire civil service personnel will begin accruing civil service sick leave in the increments as required by law. The previously accrued sick leave amounts do not vest with the officer or firefighter when civil service is implemented, and shall be frozen effective October 29, 2004, in the amount and value as of that date. Beginning October 30, 2004, all sick leave usage shall be first taken from civil service sick leave, and if exhausted, then from the frozen, pre-civil service sick leave.”
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